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Facts about the call

Total amount available for granting:
From 2026 and onwards, the RECRUIT programme will have two annual
application rounds, with a total budget of up to DKK 238 million per year.

RECRUIT grant amounts:
e Upto DKK 22 million over 7 years for assistant professors
e Up to DKK 40 million over 7 years for associate professors
e Upto DKK 55 million over 7 years for full professors

Call opens: Call closes:
5 May 2026 12 August 2026, 14.00 CEST

Applicant notification:
Late November 2026

Earliest start date: Latest start date:
1January 2027 1June 2027

Review committee:
Internal NNF committee and international peer review

Contact:

Thomas Bentin Anastassia Khrouchtchova
Senior Scientific Lead Senior Scientific Manager
Natural and Technical Sciences Biotechnology and Sustainability
E-mail: tbe@novo.dk E-mail: akh@novo.dk

Pal Fernvall

Grant Manager
E-mail: pfe@novo.dk



mailto:akh@novo.dk

All Grant Recipients must comply with the
‘General Terms and Conditions’ for grants from
the Novo Nordisk Foundation (the Foundation).

The Foundation will treat all applicant and
application information confidentially. Read more
about how the Foundation processes personal
data under ‘privacy & security’ in the online
application system, NORMA. See how to access
NORMA in section 2 of these guidelines.

You can find more information about the
Foundation’s application and granting process at
the NORMA Help Centre. Detailed information
about the different parts of the application is
available in NORMA.
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http://www.novonordiskfonden.dk/en/content/conditions-grants
https://norma.zendesk.com/hc/en-us
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5

1 RECRUIT - Grants for International
Recruitment 2026

The RECRUIT programme offers several types of grants through open competition:

e RECRUIT grants provide funding for up to 7 years. In exceptional cases an extension
for up to five years may follow, this would need to be within the allocated nomination
quota (see section 1.6) for each institution and would require a new application.

e RECRUIT Sabbatical grants aim to enable scientists from abroad to come to Denmark
and scientists located in Denmark to travel abroad for up to one year. The funding for
the Sabbaticals must also be within the allocated nomination quota for each
institution. The guidelines for RECRUIT Sabbatical grants can be found as a separate
document on the Foundation’s website.

e RECRUIT Extension grants can last for up to five years with a budget of up to DKK 10
million. You can apply for an Extension grant when the end date of your original
RECRUIT grant falls between the ‘Earliest start date’ and the ‘Latest start date’
specified in the call for applications. The guidelines for RECRUIT Extension grants will
be made available in due time.

RECRUIT candidates must be nominated by the Danish host university. The university must
submit an overview of the nominated candidates for RECRUIT grants, RECRUIT Sabbatical
grants, and RECRUIT Extension grants. The total amount applied for must be within the
nomination quota for the institution (see section 1.6).

1.1 Purpose

RECRUIT is a mobility grant aiming to strengthen Danish universities in the international
competition for top researchers and talents and to build strong ecosystems within the areas of
support.

1.2 Areas of support

The grants support the recruitment of researchers that align with the following two research
areas:
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1. Natural and Technical Science Research and Interdisciplinarity

Research within natural and technical sciences (e.g., physics, chemistry, mathematics,
computer science and technical sciences), particularly in fields with potential interdisciplinary
application to health and sustainability.

Key themes
e Interdisciplinary research rooted in the natural and technical sciences
e Quantum-based technologies with future potential to solve complex and important
problems in biology, chemistry, or medicine
e Dataand computer science research with a focus on fundamental algorithms and
interdisciplinary applications
e Technology for tomorrow’s medical science, biotechnology, or sustainability

2. Biotechnology and Sustainability
Strategic research aiming at advancing knowledge and solutions to support the green
transition in society within the following key thematic areas:

Key themes
e Sustainable plant-based agriculture
e Sustainable food for healthy diets
e Biomanufacturing for sustainability, including high-impact climate change mitigation
technologies.

1.3 Eligibility

RECRUIT grants are intended for excellent researchers to be employed at the level of
assistant-, associate-, or full professors.

Candidates for the respective employment levels include:

e Assistant professor level: Promising early-stage researchers with several years of
postdoc research and sufficient maturity for, or early experience from, independence
asagroup leader.

¢ Associate professor level: Researchers with demonstrated experience as a group
leader and outstanding scientific potential.

¢ Full professor level: Research leaders with a track record of performing original and
excellent research at the highest international level.

Fields of research outside the scope of RECRUIT

The biomedicine and health science areas are covered through the NNF Research Leader
Programme and NNF Laureate Research Grants and are not funded via RECRUIT. Research
within livestock and livestock commodities is also outside RECRUIT’s scope.

Applicants are welcome to contact the Foundation regarding whether a given research area
falls within the scope of RECRUIT.
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General eligibility criteria:

e (Candidates must be nominated via the recruiting university (see section 1.6).

e (Candidates must be recruited from outside of Denmark. As a general rule, of the 48
months leading up to the call deadline, the candidate must not have carried out
research or other activities for more than 12 months at a Danish university. Periods
with leave of absence may be excluded from the count.

e Therecruiting institution must be a Danish university with relevant research activities.

e Grantrecipients must, within 6 months of the expected grant start date, initiate and
establish their research group at the recruiting institution. One year into the grant
period, the grant recipient’s time commitment must be at least 80%. If a dual affiliation
is planned, the applicant must explain how this will operate in practice and benefit
both the grantee and the host institution.

e |tisnota requirement for the host university to embed grant recipients in time-
unlimited positions.

General rules relevant for this programme:

e The Foundation does not allow double funding of project-specific expenses. Ifan
applicant has applied for, or has received, funding for the project or parts of the
project from other sources, this must be detailed in the budget of the application. If
the applicant receives funding for the project or parts of the project from other
sources following submission of the application, the Foundation must be informed
immediately.

e Anapplicant may submit only one application to the Novo Nordisk Foundation for a
grant of the following types and cannot submit another application for these calls
while the application is under review: RECRUIT, Investigator grants (across all funding
areas), ‘New Exploratory Research and Discovery (NERD) Programme’,
‘Interdisciplinary Postdoctoral Programme’, ‘Laureate Research Grant’ or ‘Start
Package Grant)). If an applicant submits more than one application for the mentioned
calls for simultaneous review, only the first application submitted will be evaluated,
while the subsequent applications will receive administrative rejections.

o RECRUIT grant holders are not allowed to hold other active grants of the following
Novo Nordisk Foundation grant types: Investigator grants (across all funding areas),
‘New Exploratory Research and Discovery (NERD) Programme’, ‘Interdisciplinary
Postdoctoral Programme’, ‘Laureate Research Grant’ or ‘Start Package Grant.

e Grantrecipients may apply for other NNF instruments. Such proposals may
complement but not overlap with activities funded by the RECRUIT grant.

1.4 Funding
A total of up to DKK 238 million is available for the RECRUIT Programme per year.

Grants can be awarded for up to 7 years with up to DKK 22 million for assistant professors,
DKK 40 million for associate professors, and up to DKK 55 million for full professors.

The requested budget should reflect the applicant’s academic track record and other relevant
merits. The maximum amount for each career level will only be awarded if the candidate is
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considered of highest excellence in her/his field of research and has a track record at the
highest international level at the career stage applied for.

Applicants may apply for funding for the following types of expenses directly related to the
project:

e  Salary for main applicant for all or part of the grant period.

e Relocation expenses related to the applicant’s (and members of applicant’s
household, if applicable) moving, as well as lab establishment and refurbishment.
For flight tickets, only Economy class costs are accepted. The relocation expenses
must be specified in detail in the budget.

e Salary for employees, e.g., for research and technical assistance, including laboratory
administrators, postdoctoral researchers, and PhD students.

e  PhD tuition fee, up to DKK 80,000 per year per PhD student, which must be specified
in the budget.

e Operating expenses, e.g., consumables, materials, services, etc,, directly related to the
project.

e Equipment required for the project.

e Travel expenses directly related to the project, e.g., for conferences and workshops,
and experiments carried out in other labs for a limited period.

e Conference participation, i.e., related to presentation of research results derived from
the project.

e  Publication expenses.

e Project supplement.

Full-time equivalents (FTEs)

For each salary entry, please specify the FTE in years within the designated FTE field.
This will indicate the proportion of a full-time position that the project funding will
support for each year of the grant period. One full-time employee for one year equals
1.0 FTE.

Project supplement for research grants: (Danish universities only)

The project supplement contributes to the coverage of indirect costs at Danish
universities, and replaces budget posts such as administrative costs, bench fee and
parental leave.

More information on the joint model for project supplement is found at Universities
Denmark’s website. Questions related to the project supplement should be directed to
the research support units at your university.



https://dkuni.dk/aftale-om-en-faelles-model-for-finansiering-af-forskningsprojekter/
https://dkuni.dk/aftale-om-en-faelles-model-for-finansiering-af-forskningsprojekter/

The Foundation will not award funding for:

Costs incurred at or related to the institution which the applicant is recruited from

Commercial activities

Overhead/indirect costs (such as rent, electricity, water and maintenance)

Double funding of projects:

e |fthe applicant has received funding for the proposed project from other
sources, in part or in full, this must be accounted for in the budget, as no
budgetary overlaps are allowed

e Ifanidentical or overlapping project proposal has been submitted to other
funding institutions than the Foundation, it must be noted in the application

e Ifthe applicant receives funding for the project, or parts of the project, from
other sources following submission of the application to the Foundation, the
Foundation must be informed immediately

In general, the Foundation does not fund projects in which weight loss in trials using

anti-obesity medication is a primary goal. Grants and projects involving use of

products where Novo Group companies have a commercial interest (i.e. anti-
obesity medications) must be in accordance with the Foundation’s Policy on

Engaged Ownership of Novo Group companies, as well as the Foundations internal

policies

1.5

Language

The application and all additional materials must be submitted in English.

1.6

The

Application process

RECRUIT programme has two application rounds per year.

Each round consists of two phases, where phase | is conducted by the prospective host
university before the submission deadline, and Phase Il is carried out by the Foundation after
the deadline.

Phase I: The recruiting university conducts an evaluation of relevant candidates. This process
is organised by the university. The university selects which candidates to nominate according
to @ maximum budget amount set by the following quota:

University Quota

DTU DKK 100 million
KU DKK 100 million
AU DKK 100 million
AAU DKK 75 million
Sbu DKK 75 million
ITU DKK 55 million

RUC DKK 55 million
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The recruiting university must submit a list of the nominated candidates and the amount
applied for by the submission deadline. The Foundation encourages nomination of at least
40% of the under-represented gender. Notice that the total nomination quota must include
the budgets of nominees for RECRUIT grants, RECRUIT Sabbatical grants, and RECRUIT
Extension grants.

The nomination list must be sent to:

Pal Fernvall, Grant Manager
E-mail: pfe@novo.dk

Nominated candidates should prepare and submit an application using the Foundation’s
online application and grant management system, NORMA.

Phase II: The Foundation conducts an evaluation of the applications based on international
external peer-review, using experts in the relevant fields. The evaluation criteria are described
in section 1.7.

Application system

5 May 2026
opens

12 August 2026, 14.00

Application deadline
PP CEST

Evaluation of

A May-November 2026
applications

Applicant notification  Late November 2026

Earliest possible start

. January 2027

When all applications have been assessed, applicants will be notified about whether they have
been awarded a grant. The notification e-mail will be sent from norma-noreply@novo.dk to the
e-mail address used when creating a profile in NORMA.

PLEASE NOTE: The Foundation does not provide feedback in case an application is declined.


mailto:rst@novo.dk
mailto:noreply@norma.novonordiskfonden.dk
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1.7 Assessment criteria

RECRUIT candidates must be ambitious and excellent relative to their career level. The
candidate’s research should bring substantial value and/or novelty to a research field that has
strategic relevance to the recruiting university.

In general, the applicant’s research profile and research plan must align with/complement the
host’s scientific activities and the Foundation’s strategic key themes described under section
1.2.

Proposals are evaluated based on a set of 1) scientific and 2) strategic criteria:

1) Scientific evaluation criteria according to applicant’s career level:
e Research question and scientific impact
e Scientificapproach
e Societal impact
e Quality of past performance
e Research leadership and/or potential
o Contextual setting

2) Strategic evaluation criteria:
o Alignment with research strategy of the host university
o Alignment with the Foundation’s strategy
o Distribution among host universities and career levels

If you have an active grant from the Foundation, this may be taken into consideration in the
evaluation of your application for a new grant. In general, it is recommended that the main
applicant has delivered results on the active grant(s) before submission of a new application
to the Foundation. If you apply while having an active grant from the Foundation, you must
describe how the project you propose in this application is different from and/or coherent
with the project(s) already funded and briefly describe the progress of the already funded
project(s). This information should be included in the Project Description.
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2 The application and grant management
system NORMA

2.1 Creating and submitting an application

The Foundation uses the application and grant management system NORMA:
https://norma.novonordiskfonden.dk

If you do not have a user profile in NORMA, you can create one by clicking Register on the
login page. The main applicant should only have one user profile. Please use your work e-mail
address for registration.

The registered user who submits an application will be legally responsible for the truthfulness
of the content of the application.

You can find guidance on how to create and submit an application at: NORMA Help Centre.

If you experience technical problems and cannot find a solution in the NORMA Help Centre,
please contact NORMA Support: norma-support@novo.dk.



https://norma.novonordiskfonden.dk/
https://norma.zendesk.com/hc/en-us
mailto:norma-support@novo.dk
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3 Application content

This section provides guidelines on the content required in the sections of the online
application form for this call. Detailed information about the different parts of the application is
available in NORMA.

3.1 Applicant

Only applications submitted by candidates nominated by a Danish university according to
the quota system described in section 1.6 will be considered for funding. Other applications
will be administratively rejected.

The Applicant tab relates to information about the candidate:

e CV: Maximum 4,000 characters, including spaces. Please include in your CV a short
bibliographic overview summarising total number of peer-reviewed publications,
number of first authorships, number of corresponding authorships, number of
citations, and h-index.

e Publications: Maximum 5,000 characters, including spaces. Please include only the 10
most relevant publications for evaluating your merits. Include a list of all authors for
each publication. Please provide a link to an updated profile with your full publication
listin ORCID, Google Scholar, Web of Science, Scopus or similar.

e Summary of own research and motivation: Maximum 2,000 characters, including
spaces. Please include a short summary of your research leading up to this proposal
and a substantiated motivation for relocation to a new institution.

e Supplementary information: Maximum 2,000 characters, including spaces. May be
used to describe special circumstances regarding your application that evaluators
should be aware of.

3.2 Institution

Please provide information about the institution where the grant will be administered. This
institution is where the main applicant will be employed during the grant period, and the
institution that will ultimately be responsible for administering and allocating the grant,
including budgeting, financial reporting and staff supported by the grant.



3.3 Proposal
Describe the project using the fields in the Proposal tab.

BRIEF PROJECT DESCRIPTION
Please provide a structured summary stating
e the scientific problem(s)
e itsimplications
e the projectaims
e expected results
e what project success looks like
e how the candidate complements the host institute

Please note that the summary, including applicant name, may be shared with potential external
peer reviewers to determine their eligibility in reviewing the application.
(Maximum 2,000 characters, including spaces, line breaks and special characters).

PROJECT DESCRIPTION
Please provide a research plan which addresses the assessment criteria listed in section 1.7.
Applicants are encouraged to highlight their research vision, reasons for wishing to relocate to
Denmark, how their qualifications will support the research plan, and the anticipated
synergies with the host institution including potential collaborations resulting from a RECRUIT
grant.
The research plan caninclude:
e Obijectives
e Background and state-of-the-art
e Main hypotheses
Originality of the research
Brief experimental section describing methods and technologies
Expected outcomes, their significance and potential impact
Risk assessment
Collaboration partners
How the proposed research will complement the strategic priorities of the recruiting
university
e How the candidate will contribute to the university ecosystem and society at large (e.g.
teaching, outreach, research translation).

(Maximum 20,000 characters, including spaces, line breaks and special characters).

Applicants are encouraged to include one letter of support from a potential local collaboration
partner (cf. section 3.5).
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3.4 Budget

Enter the project grant period, and the budget template will become available.

Only budget information submitted via the Budget tab will be considered in the review
process. Any additional budget information attached under Appendices (or any other tabs)
will not be considered.

ADDITIONAL CONTRIBUTIONS
If you receive additional funding from the recruiting institution or from other sources, you
must fill in the sums and elaborate in the Additional contributions for the project field.

If you have applied for funding from other sources, you must fill in the sums and detail in the
Additional contributions for the project field what calls and notification deadlines, as well as
clearly describe any potential overlap with the research proposed in your RECRUIT
application.

3.5 Appendices

All uploads must be in PDF format. NORMA automatically places these uploads at the end of
the application. Appendices other than those specified here are not permitted and will not be
included in the evaluation.

e Hosting letter from the recruiting institution, signed by the head of department,
containing the following information:

a) Confirmation that the institution commits to hosting the applicant and their
group, and that the institution will provide the required infrastructure, such as
laboratory and office space, and administration of the grant.

b) In which position the institution intends to employ the applicant.

¢) Confirmation that the applicant will commit 80% to the position.

d) How the applicant’s profile and research plan align with the strategy of the
university and strategic key themes in section 1.2.

e Optional: Support letter from one potential local collaboration partner (maximum one

page).
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